
Accounting & Finance

Accounts Payable
Accounts Receivable
Credit and Collections
Finance
Audit and Tax
Bookkeeping
General Accounting

Technology Services

Help Desk
Network Engineer
Application Developer
Project Manager
Network Analyst
Technical Support

Office Services

General Office
Administrative Support
Data Entry
Executive Assistants
Office Management
Human Resources
Marketing

Call Center Services 
 

Representatives
Account Managers
Telemarketing
Inside Sales
Team Leads
Supervisors
Management

Executive Search

Senior Consultants
Managers
Directors
C-Level

Areas of Specialization

Recruitment Process

Recruitment Marketing Strategy•	
Proactive Sourcing and Networking•	
Pre-Qualified Talent Pool•	
Online Sourcing•	
Campus Recruitment•	

Resume Analysis and Pre-Screening•	
Unique 4Tier Interview Process•	
360° Reference Checking•	
Background Checking•	

Discover

Evaluate

present

offer

Skill Market•	
CAP – Candidate Advisement Program•	
In-House Interviews•	

Management •	
Consultation•	
Negotiation•	

LaSalle Network: Corporate Fact Sheet

LaSalle Network is a Chicago-based professional services firm specializing in Accounting and Finance, Technology Services, 
Office Services, Call Center Services, Human Resources and Executive Search. We deliver comprehensive employment 
services through a series of staffing and recruiting programs designed to engage, screen and onboard temporary and 
permanent employees. Over the last 13 years, LaSalle Network has successfully placed over 20,000 candidates at more than 
2,000 clients. 

Overview



By implementing unique recruiting programs, LaSalle Network is able to identify the best candidates and match them to a 
client’s job requirements as well as their company culture.

By obtaining proactive references from 
professional sources, LaSalle Network is able to 

gain insight into candidate’s unique 
backgrounds and skill sets. 

LaSalle Network’s unique 4Tier Interview 
Process is designed to have the best candidates 
rise to the top. Having candidates meet with  

multiple recruiters allows us to reveal the true 
nature of the job seeker.

The CAP program is an organized way of 
presenting candidates. It allows clients to 

compare candidates strengths to job 
requirements. 

360° 
Reference Checking CAP

Tier 1: LaSalle Orientation

Tier 2: Experience Dissection

Tier 3: Skills 
Evaluation

Tier 4: 
Consultation

Selected Client List

•	 Aldi
•	 Career Education Corporation
•	 Computershare
•	 DeVry University
•	 Dyson
•	 Edelman Public Relations
•	 Enova Financial

	 Enterprise•	
•	 FansEdge
•	 Follett Higher Education Group
•	 Fresenius Medical Care

•	 HUB International
•	 Huron Consulting Group
•	 Kaplan Higher Education
•	 Lawson Products
•	 Midas
•	 PepsiCo Inc. 
•	 Redbox Automated Retail
•	 Starcom MediaVest Group
•	 TCS Education Group
•	 The Salvation Army
•	 William Wrigley Jr. Company

Chicago 
200 N. LaSalle St. 
Suite 2400
Chicago, IL 60601
Phone: (312) 419-1700
Fax: (312) 419-1715

Oak Brook
1111 W. 22nd St. 
Suite 630
Oak Brook, IL 60523	
Phone: (630) 472-1700
Fax: (630) 472-0083

Arlington Heights
2355 Arlington Heights Rd. 
Suite 300
Arlington Heights, IL 60004
Phone: (847) 413-9300
Fax: (847) 413-9456

Contact

Innovative Recruiting Programs


